FY25 GRI Index

Statement of Use

has reported in

A period 1 Aprl 2024 1o 31 March 2025

17 July 2025

G Standards Used.

G 1: Foundation 2021
|GRI 2: General Disclosures 2021

|GRI 3: Miaterial Topics 2021

|G 201: Economic Performance 2016

GRI 205: Anti-corruption 2016

6: Anti-competitve Behavior 2016

GRI 301: Materias 2016

G 302: Energy 2016

GRI 303: Water and effluents

G 304: Bodversity

G 305: Emissions 2016

|G 308: Supplier Environmental Assessment 2016

[GRI 401 Employment 2016
GA 403: Occupational Health and Safety 2018
|GR 404: Training and Education 2016
G 405: Diversity and Equal Opportunity 2016
GR 406: Non-discrimination 2016
(GA 407: Freedom of Association and Collective Bargaining 2016
GA 408: Child Labor 2016
|GA 409: Forced or Compulsory Labor 2016
(GA 414: Supplier Social Assessment 2016
GR 415: Public policy.
GRI 416: Customer Health and Safety 2016
(GRI 417: Marketing and Labeling 2016
R privacy

2016
" Jicabl
InF24, s, T Topics can be
summarized as follows
Logitech Material Topics [GRI Materal Topics [ESRS Material Topic
201: Economic Performan Rlsk
Ciimate Action 302, Enersy
305 Emissions
Circula economy
Gircularity 301 Materials Plastics (including microplastics)
Pollution of water and sol e-waste)
03 Water and offluent Water withdrawal
Water
308 Supplier mental Water discharge
. Polluton: substances of concern
416 Customer Personal safety
Biodharsty Rl 304: Biodlversity Biodiversity
406 Non-d .
407, Freedom of association & collective bargaining._| Work-related rights
408_Child labor hild labx
409 Forced or compulsory abor Working time
assessment Adequate wages
ocial dialogue
409 Forced or compulsory abor <
414 Supplier social assessment
(403 Occupational health and safet
safety,
416 Costomerh
Equal treatment and opportunity
Inclusion raining and skills development
405 Diversit o ining and skilsdevelopment
Social inclusion
401 Employmen Equal treatment and opportunity
404, Training and education | Gender equality and equal pay
Privacy & Security 415 Costomer privac Information-related impacts

Business Conduct

205 Anti-corruption

206 Anti-competitive behavior

415:Public polic

protection of whistleblowers, supplier management, corruption and bribery.

417, Marketing and Iabelin

‘GRI STANDARD.
5

eneral

fosures

DISCLOSURE

LOCATION

(GRI2: General Disclosures

21 Organizational detalls

The organization shal:
2. report its legal name;
b. report its nature of ownership and legal form;

a. Logitech International S A
b. Nature of Ownership: Publicy traded,
corporation.

(5.A),2 Swiss

<. report the location ofits headquarters; c L fand,
4. report ts countries of operation. d. Logitech |
(GRI2: General Discosures ! ludedin ; Tatement Juded in the FY25
sustainabilty reporting 2. st all s entites included n ts reporting, For the lst of entities, please refer to FY25 Annual 10-K Report, Exhibit 21.1 for it of subsidiaries
b.if financial b Nodffer
o N disposal of
reporting and the st included in ts FY24 Impact Reporting; disclosures.
information, including;
i i entites or parts of
enities;
materia topics.
[GRI2: General Disclosures 23 3. Reporting period s FY25 (01 April 2024 to 31 March 2025), Dat by
2. specify the reporting period its Reporti January 202410 31 initatives, the data is indicated to be CY data,
it |
foris FY24 Impact Reporting, explain the reason for this; b. Asabove
<. report the publication date of the report or reported information; €30 1uly 2025
o. d. Caroline Kennedy, Di
(GRI2: General Discosures 24 Restatements of Information The Organization shall a. Restatement of baselr 3 emissions. See information
d explain: . the
the efect of
(GRI2: General Discosures 25 External Assurance The organization shal: a V25 NFM Report, AppendixB, p. 38
a b{i) As above
b As above
b.if b As above
the
level
il describe
(GRI2: General Discosures 26 Activiies, value chain and other business (Activites, value chain and other business relationships 21EY25 NEM, introduct Business, o5, and £125 Annual 10K feport_tem 1 Business 0.4
relationships ganization shal bl FY25 NEM, Introduction, Our Business, p.5, and 10-K Item 1. Business 0.4
a.report the sector(s) in which it is active; €25 NEWM_Introduction, Our Business, p.5, 10-K Item 1. Business p.&
b. describe its value chain, including: a
rodicts,
i. the organization's supply chain;
<. report other relevant business relationships;
63, 2.6:b, and
period.
(GRI2: General Discosures 27 Employees The organization shal: 2] FY25 NFM Report, Appendix A, Table 15 (total number), Table 13 (Gender), Table 13 (Region)
a umber of gion; | b) FY25 NFM Report, Appendi
i) Permanent employees: Table 16
b report the total number of: ii Temporary employees: Table 16
gion; i
il temporary employees, and a breakdown by gender and by region; ) Full-time employees: Table 16
gion; Table 16
iv fulltime employees, and a breakdown by gender and by region;
) Y25 Basis of Reporting, p. 14 and p. 15 and p. 16
numbers are reported:
headeount ) or using
il atthe end of using another
methodology;
a.
b ) FY25 NFM Report, Social and Employment Related Matters; nclusion, p. 21
(GRI2: General Discosures = BE
a 1. Workers dinterns, as well by Dispatch
the organization and describe: | Agencies to supplement our production facity workforce.
types of worker an i Fixed term fine in our p
i. the type of work they perform;
b. describe 3
number of workers who are not employees s reported: b) FY25 Basis of Reporting, p. 16
headcount ) or using ey
i using another
methodology;
) Workers who 113410 FY2410 395 in dwe
reduced
(GRI2: General Discosures 2. FY25 NEM Report, Introduct a6
b. Members of Board of Directors
h
and people;
b i Nominat Technology
i.executive and non-executive members; Innovation. See Committee Composition
il.independence;
il tenure of members on the governance body; 7 I
iv. number of ot d the nature
the commitments; . See: Board of Directors
vi.under-represented social groups;
(GRI2: General Discosures 210 Nomination and selection of the highest The organization shal: 2 the Board Organizational Regulations of Logitech International S.A,
governance body. a P
its comittees; b in
b. describe h
b ittee Chart
i. views of stakeholders (including shareholders); minatis - r
i, diversity; Technology & Innovation Charter
il independence;
(GRI2: General Discosures 211 Chairof 2 The chairol executive. See Wendy Becker -Chairperson
e chalr of alsoa inthe
organization; b. Not applicable
b.ifthe chairis also , s
mitigated.
(GRI2: General Discosures 2120k 2 f_2nd aligned with
P 2. level. Specificall
value trat and to the Board of thi topic. The role of the highest
policies, and goals related to sustainable development; Introduct
b. describe the role o
economy, environment, and people, including:
i sernance Committee Charter,
processes; for oversight of th s L “E56")
< the
b Asabove

o5 sbove
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reporting period;
i, Taws and

reporting periods;
<. describe the significant instances of non-compliance;
4

(GRI 2: General Disclosures z n of responsbity for managing o The oleof yand seior Gescrioed The Y25 NPV Report
impacts . ~Our Approach, Boord Oversght, . 5
. and people, nclcing ~Our Approach, Management Review, p. 5
i ur Approach, &
impacs;
i ponsivity ployees; b ourc 00) and/or Head of
b. describe a d 2
ofa ransiton pl
ot and
(GRI 2: General Disclosures 214700 2 The e of yand senior Geserioed The Y25 NP Report
sustainabity reporting 2. resor he |- Our Approach,
aif. ~Our Approach,
o reviewing and approving the information; ~Our Approach; Enterprise Risk Management,p. 6
b.
format pics, b.As sbove
[GR12: General Dislosures 215 Conficts of inerest The organization shall 2. F¥Z5 NEW Report, Norminating & Governar = Charter and Compensaton Commitiee Chartr
. interest are
prevented and mitigated; s of inerestif they ar Iatory requirement
o uding, ata mini
conflcts o interes relating to:
i cross-board membership;
i cross-shareholding with suppliers and other stakeholders;
. xistence of ontrolling sharcholders;
iv.elaed partis,thir rlatioships, ransactions, and outstanding balnces
2 e The 7V25 NPV Report
. ~our Approach, 5.5
body; ~Our Approach, Management Review,p. 5
b our Approach, Enterprise isk M 5.6
ighest governance body duringthe reporting perio. ~Business Conduct, Measures Implemented, . 30
The Board o Directors the concerns by
he context of a in Artices of Incorporstion. No matters were
[GR12: General Dislosures 7 o, NPV Repor, Inroduction, Our Approach, 5
body il the
[GR12: General Disclosures The highest 3 O Board of Gblgations.
overnance body a. For FY24, the thirdp: . eval ommittee
s jronment, and fthe Board Chairperson.
people;
b rep not, b Sef evaluaton. F I
c Where o
(GRI 2: General Discosures 7719 Remuneraton polices The organizaton shal a
of BOARD OF DIRECTORS
executves,including: cosh . < d
i fxed pay and variable pay; compensation (.5, social security contributions, insurance premiums).
i. sign-on bonuses o recritment incentive payments; i Board s
. termination payments; il No San-on bonusesor recrutment incentive payments
iv.cawbacks; i.No Termination payments
v rtirement benefits i Limited Clawbacks / Not standard for board
. No Retirement beneits
b.
SENIOR EXECUTIVES
the organization's impacts on the economy, envronment, and peopie i Fixed
share nits (PSUs).
i (.8, cash, s,
double-trigger (termination + change-in-control)
i Clawbacks: ection 16 ff misconduct or
restatement.
. Retrement Benefits: local
hatare included in Logitech:
b. The sustainabiltyscorecard that forms part of our Group Management Team's annual bonus incentive plan is described inthe FY25 NEM,
Our Approach, Board Oversght p. 5
[GRI2: General Dislosures p 200l of sroviding our executives
. . uitn 5
remuneraton, including market. and i
i designs the program to drve ut
i_Qur Boarclevel
i LT tion 01 .
tken into consideration; L
i o ifs0,
executives; b.The resuts o ress Release),
b.
and proposal,f applicable.
(GRI 2 General iscosures 721 pEEn
a.
b. 1345
individual);
. Calculated for the FY as total the cEo, alemployees, except the CEO
b. for the CE0, compared to last Y.
employees (excluding the highestpoid ndividuol);
< ditaand
compied.
(GRI 2: General iscosures 3. FY25 Impact Hghghts Report, CEO Statement, 5.2
strateey ofthe
for contributin tosustainable development
(GRI 2: General Discosures The organzation shal p Coring weboaze of our webslle spuate
. Jud truments espect o
i ool and
i. whether the commitmentsstpulate conducting due dilgent
i whether b.See FY25 NEM Report, Our Approach,p.5 and FY25 NEM R
iv whether the commitments sipulaterespecing human rights; “eporting webpage of our websi
b, descrit Jud . eporting webpage of our websie,
i
i that the 4. The aporovalof designated the level of
1 Code of Concuct and our
B ifthe policy any organisation that wishes to do business with Logtech
commitments are not publicy availabe, explainthe reason for this;
B
organizaion, including whether thi i the most seior level
nd o ts business relationships;
' b
partners, and other relevant parties.
(GRI2: General iscosures gz E T and our B Tanabils irementfor
iesand b lationships, includi the poliey and works oroaram thatis
i integrated ollow our plices s
levels within the organization; underpinned a .
i ] iable fromthe reporting sccton of our webite
poices, and operational procedures;
iv. training
[GRI2: General Dislosures 7 iformation
EY25 NEM Report, ntroduction, Enterprie Risk by ¢
bWen, hotlineforceporting actual ang 3 Lositech may have
udi caused or contrbuted to bhe Ethics Hotlin i described n FY25 NEM Report_ B
that the organization has established or particpates n;
describ s for the tion,data protect o
contributed to; susoinabiit, see GRI 227
o o n2.26
involved in v ; In additon isprovided inthe FY25 NEM Beport
B d other |-Business Conduct .30
Labor0.29
feedback
Further ded fromthe ren
sccton of our websie
[GRI2: General Dislosures g Logitech Code of Conduct
concerns icad 2 £125 NEW Report B duct 30
conduct;
(GRI 2 General iscosures 277 <
.F125 Bass of Reporting, p. 25
during the reporting period, and a breakdown of tis total by
i instances for whichfines were incurred;
i. instances for which non. monetary sanctions were incurred;
fows an regulations that were paid during the reportng period, and a
breakdown ofthis total by:
of current

228 Membership associtions

[The organization shall

FY25 Stakeholder Engagement Report, Appendin &

d national
ole

(GRI2: General Discosures 229 Approach to stakeholder engagement [The organization shall Y25 NFM Report, Introduction, Stakeholder Engagement section, p.6

2. describe s approach to engaging with stakeholders, including: FY25 Stakeholder Engagement Report, . 3-13

i.the purpose of the stakeholder engagement;
[GRI2: General Disclosures 2725 Annual 10-K Report,p 1. None of Logitech's US. unionor

2 has Chi

to collecti
b P
b d d lovment b its other

emplovees or from other organizations.

aterial Topics
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[GRI3: Miaterial Topics 31 :
entified actual and I ity and|imp 8 . & ey steps
I h e .<
pa i 3 1. We work We maintain a A
2 a5 part of day-to-
its materialtopics
2 : G
Toward 3
Review (EFR . goor . and p o process,
year's P be updated.
3 formed »
stakeholders and aligned with cvolving global standards.
por port, our GRI Index, and other
disclosures, he a matix Tine with
not.
e 3
persp Insights detailed
il stages.
reviewed by our 3rd party auditors as part of the "GAI n accordance” assurance process
relevant, "
alig ractices.
(GRI 3: Miaterial Topics 32 List of materia topics The organization shall f Logitech pics to GRI and ESR o
. it its material topics. material
b,
201 Economic Performance
205: Anti-Corruption
206: Anti-Competitive Behaviour
301: Materils
302: Energy.
303: Water and effluents
305: Emissions
308: Supplier Environmental Assessment
401 Employment
404: Training and Education
405: Diversity and equal Opportunity
406 Non-Discrimination
407: Freedom of Assaciation and Collective Bargaining.
408: Child Labor
409 Forced or Compuisory Labor
414 Supplier Social Assessment
415: pubiic policy
416 Customer Health and Safety
417: Marketing and Labeling
415 Customer Privacy
 for 3
b Fr2a, ey
Climate Risk reporting on (and
in Switzerland. Jso refl its potental i o
We continue P
public
P d e
Report, as it was in FY24 and is now referenced in this GRI Index.
(GRI3: Material Topics 33 Management of material opics For each 32, on3:
a 1. FY25 stakeholder £
environment, and people, including impacts on their human rghts;
b
25 a result of
a. Jud
i. actions to prevent or mitgate potential negative impacts;
i or cooperate in
their remediation;
il actions to manage actual and potential positive impacts;
. repe
i. processes used to track the effectiveness of the actions;
i goals,targets, and indicators used to evaluate progress;
policies and procedures;
. how it
GRI STANDARD. DISCLOSURE LOCATION
304: Biodiversity
(GRI3: Material Topics 33 Management of material opics For each 2
EY25 NEWM Report, Dauble Material ment.p.7
EY25 NEWM Report Biodiversity p. 17
environment, and people, including impacts on their human rights; Logitech Climate bledge
b. repe
s a result ofits b Jationsh i Table A, 0.8
7 Juc
i. actions to prevent or mifigate potential negative impacts;
perate in
their remediation;
il actions to manage actual and potential positive impacts;
i. processes used to track the effectiveness of the actions;
goals, targets, and indicators used to evaluate progress;
i the actions,
policies and procedures;
i i how it
has informed whether the actions have been effective (3-3-¢)
(GRI304: Biodversity 3041 Operational ites owned, leased, managed in, a Y25 NFM Report, Biodversty, p. 17
or adjacent: d 2. For leased, managed n, or adjacent t which ) Chi o adjacent
areas of areas o high biodiversity value outside of protected areas
. Geographic location;
i leased,
organization;
i adjacent to,
. Type of operation (office, manufacturing or production, or extractive);
v.Size of operational ite in km2 (or another unit, if appropriate);
v he attribute of area of high
hwat
vl
tegories, Ramsar Convention,
GRI activties, 2. Not applicable. Logitech does not have impacts of this nature.
products and services on biodiversity 2. Nature of
more of the following: b. Not applicable. Logitech does not have impacts of this nature.
i. Construction or use of manufacturing plants, mines, and transport nfrastructure;
point and non-point sources);
il Introduction of Invasive speces, pests, and pathogens;
iv. Reduction of specles;
v Habitat conversion;
v range of
salinity or changes in groundwater level).
b
following:
i.Species affected;
il Extent of areas impacted;
il Duration of impacts;
iv. Reversiilty or irreversibiity of the impacts.
(GRI304: Biodversity 3043 Habitats protected of restored Not applicable. Logitech dogs not engage in this ype of actviy.
restored, success of
b,
protection
measures.
. Standards, methodol
GrI 7] T None
affected by operations areas affected by the operations of the organization, by level of extinction risk
i. Critically endangered
il Endangered
il Vulnerable
iv.Near threatened
Least
201 Ecanomic Performance
(GRI3: Material Topics 33 Management of material opics For each 3
NEM Report, Double M ment.p.7
EY25 NEM Report. Climate Action, Cmate Risk.p. 14
environment, and people, including Impacts on thelr human rights; Logitech Climate bledge
b. repe
25 a result of i Table A,0.8
7 Juc
i.actions to prevent or mifigate potential negative impacts;
perate in
their remediation;
il actions to manage actual and potential positive impacts;
i. processes used to track the effectiveness of the actions;
goals, targets, and indicators used to evaluate progress;
i the actions,
policies and procedures;
. how it
isks and Z i topic the FY25 NFM Report, 1 1
substantive changes in operations, revenue, or expenditure, including; Additionall e p
the risk physica,regulatory, or 0P (Carbon
other; how we dentif
i pportunity;
taken;
iv the methods used to manage the isk or opportunity;
the risk or opportunity.

(GRI205: Ani-corruption

[GRI206: Anti-competitive Behavior
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https://www.logitech.com/content/dam/logitech/en/sustainability/pdf/resources/climate-pledge.pdf
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https://www.logitech.com/content/dam/logitech/en/sustainability/pdf/resources/climate-pledge.pdf
https://www.logitech.com/content/dam/logitech/en/sustainability/pdf/resources/climate-pledge.pdf
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[GRI3: Material Topics 33 Management of material opics For each 32, a or
environment, and people,including impacts on their human rights; We recog ks and 2
P
as aresultof
B our through
a Hud ters, distrbutrs, o partners. : polices,
i actions o prevent or mitigate potental negative impacts; We monitor our
or cooperatein | are identifed. lease refer o Logitechs .
ek remeciation Conduct and Anti-Corruption Policy:
il actions to manage actual and potentil positive impacts;
[ prcesses sed 1o rackthe eicthveness o th scions FY25 NEM Report, Double Materialy Assessment, p. 7
i goal, targets, and ndicators used to evaluate progress; FY25 NEM Report Business Code of Condut, p. 3
act d Conduct
i Logitech Policy
policies and procedures;
. howit |£.F Table A, .8
(GR 206, 2061 Total - Y25 NFV Report, Appendic A, Table 23
fitrust, and total number of .
. Judgs
[GRI 301: Materials.
(GRI 3: Materal Topics 33 Management of material topics For each 3 2. Y25 NFM Report, Circularity,p. 16
a. 1. FY25 Stakeholder £ Table A, p. 8
environment, and people, including impacts on their human rights;
b.rep it teria o liminate PVC post. ")
25 2 resultof I 100% of our product lines, possible. Progress Design for
pro PCR and low
d Hud
i actions o prevent or mitigate potential negaive impacts;
in garding
their remediation; Exampl
i actions to manage actual and potentia positive impacts; waste, comp
King i, P from P8 waste , train
i processes used to track the effectiveness of the actions; " Kaging, phase
i. goal, targets, and indicators used to evaluate progress;
i the actions,
polisand prcedute;
i how it
has informed whether )
(GRI 30T: Materias. 3011 Y25 NFM Report, Grcularit, p. 16 and FY25 NFM Report, Appendix A, Table §
o 2
b
i non-renewable materials used;
3012 Y25 NFV Report, Appendin A, Table 8
Recycled input materials used percent
(G302 Eneray
(GRI 3: Material Topics 33 Management of material topics For each B
25 NEM Report, Climate Action, . 12
a. Logitech Clmate Pledge
environment, and people,including impacts on their human rights;
b rep .7 Table A, p.8
FY25 NFM Report, Cimte Acton, p. 12
<. Logitech Climate Plecge
d fud
i actions o prevent or mitigate potental negative impacts; is 15014001 certifed. Throug 3
i cooperatein | management, a a
their remeciation; efficency.
il actions to manage actual and potential positive impacts;
processes used to track the efectiveness o the actions;
i goa\s, targets, and indicators used to evaluate progress;
policies and procedures;
I howit
(GRI302: Energy 3021 Fot e wreeporedn Y25 WM Rpor Append A T2 o o rerevee 1 375
B lesor bF ort, Appendi A, Table 2. Total renewable GI: 66,173
multiples, and incluing fuel types used.
b. Total in joules or mutples,
and including fuel types used. . () Electriity consumption: FY25 NFM Report, Appendi A, Table 2.
(i) Not relevant
< Injoules, watt-hours or multiples, the total: (i) Not relevant.
i electricity consumption (i) Not relevant
i heating consumption
. cooling consumption
v steam consumption
4. Not relevant. Logitech does not sel electricty heating, cooling or steam
4. Injoules, watt-hours or multiles,the tota:
i_electricty sold
i heating sol
i cooling sold
iv.steam sold . Total energy consumption within the organization (GJ): 66,546
1,725 Basis of Reporting, p. 6
e les or multples. 5. FY25 Basis of Reporting, . 6
1 standards, methodol pi
8. Source of the conversion factors used.
3022 a Tier T suppl 40 MW, 4G
multipls. b, FY25 Basis of Reporting, p. 6
e e Al e s €. FY25 Basis of Reporting, p. 6
. Source of the conversion factors used.
exclude energy consumtion reported in Disclosure 3021,
Weuse + Envision Group,
a d i
efficiency intitives, in oules or mfiples. the project
fectriciy, heatl . a
or all. 1. Solar power station: 2,880 G)
. h including | . Refrige 1266
he ratonale for choosing it b Electrici
i g . Base year 2019 (baseline year 2019 for Scope 1,2) was selected to align with initiatives commencement and accurately capture emission
reductions
d.FY25 Bosis of Reporting, p.7:8
[GRI 303, Water and effluents
(GRI3: Material Topics 33 Management of material topics For cach 3 o
FY25 NEM Report Water, p. 19
Water Policy
environment, and people,including impacts on their human rights;
b rep . Table A, p.8
as aresultof
d 8 fud
i actions to prevent or mitigate potential negative impacts;
i perate in
their remediation;
il actions to manage actual and potential positive impacts;
i processes used to track the effectiveness of the actions;
i. goal, targets, and indicators used to evaluate progress;
i the actions
polcies and procedures;
i how it
£l 3051 ashared resource .25 M Repor Wt .13
how: is Water p. 19
hel d, and discharged, ms NEWM Report, Water,p. 19
edor i Water,p. 19. In relation to water, our target i
business relationships (.8, impacts caused by runoff). o = ion facity_ and the RBA Code of Conduct year-on-vear,
b o reduce
assessments,theirtimeirame, and any tools or methodologies used. ey projects,Our Surhou Faclly’ iied. Through
this audi,the aci reduction and
a shared resource, and
Pl
o
they rela
policy and the local context of each area with water sress.
ater b & to the munici: the
impacts d h . whichis under the agreement
e e e e d p i
Suzhou quality p
e plans, , coD, d total Water
e auakystancacc o godlnes;
. any sector-specific standards consi water
e S
3033 Water withdrawal a
i.Surface water: 0
following sources if applicable: i seawater: 0
i Surface water; iv: Produced water: 0
il Groundwater; T porty watr: 186 megalers
i Seawater; d on-sie s from The
iv Produced water; din dix A, Table 6. 182,518 tons, which s equivalent to 186 megaliters.
. Thirc-party water.
b.
b. dab this |
total by the ollowing sources, if pplicable: il Groundwater: 0
i eawater: 0
i Produced water:
Tt pary s 186 megalters,
stress, based on the WRI Aqueduct tool. The water
\Third-party water site s from publi by the
reported in FY25 NFM Report, Appendix A, Table 6 a5 182,518 tons, which is cquivalent o 186 megaiters.
<. A breakd ach of 0332
2 303.3-5 n mgalters b he fllwing ctegoris 2
i Freshwater (1,000 mg/L Total Dissolved Solds) I Surface water: 0
il Other water (»1,000 mg/L Total Dissolved Solids). il Groundwater: 0
i Seawater: 0
d h

186 megaliters

Fresastor (61000 T s i 166 megatesater fom pubic i)
i Other water (>1,000 mg/L Total Dissolved Solids).

Y25 Basis of Reporting, p. 12
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3034 Water discharge

types of destination, if applicable:

ii Groundwater: 0

bl

odol

Not apl water storage onsite.

alculated, estimated, modeled, o sourced from direct measurements, and the approach taken
for i

Y25 Basis of Reporting, p. 12

i.Surface water; i Seavater
il Groundwater; v Produced water: 0
il Seawater; . Third-party water: 169 megaliters
[ " and the volume of to other " The water s The Fr2s
appiicable. NFM Report, Appendis A, Tabl 625 166,192 tons, which s equivalent to 169 megalters.
b. Abreakdown b
i. Freshwater (1,000 mg/L Total Dissolved Solids); I Frshater (1,000 /LTt Dissobed ol O
il Other water (>1,000 mg/L Total Dissolved Solids). B/L T 169 megalitres discharged on-si public mains
operned by e oca sty
<. Total water water ” this total
by the following categories: 3
i. Freshwater (1,000 mg/L Total Dissolved Solids); i.Freshwater (1,000 mg/L Total Dissolved Solids): 0
i Other water (>1,000 mg/L Total Dissolved Solids). i | 169 megalitres ext stress,based
o inclu
" thoritative | ¢. of B
lst, orcriteria used; Our production in lne with our water Himits f d oth
i. the approact ; water of
il number of ncidents of non-compliance with discharge limits.
e. Y25 Basis of Reporting, p. 12
e. Any contextual )
ethodil
3035 Water consumption 2 17 megalires
2. Total water consumption from all areas in megalites.
b.17 megalitres
<. Change in water storage in megalters, s ater humidifier in Y25 NFM
significant water-related impact. Report, Appendix A, Table 6 as 16,325 tons, which is equivalent to 17 megaliters.
o h

[GRI305: Emissions

(GRI 3: Miateral Topics

33 Management of material opics

For each

environment, and people, including impacts on their human rights;

FY25 NFM Report, Climate Action, p. 12
Logitech Climate Pledge

P
s a result of

2
i. actions to prevent or mitgate potential negative impacts;

their remediation;
il actions to manage actual and potential positive impacts;

i. processes used to track the effectiveness of the actions;
i, goals,targets, and indicators used to evaluate progress;
i the actions,

policies and procedures;
i

how it

has informed whether )

/ Report, Table A, p. 8

(GRI305: Emissions

3051
Direct (Scope 1) GHG emissions

b. Gases included in the calculation; whether CO2, CH4, N20, HECs, PFCs, SF6, NF3,or al.
<. Biogenic CO2 emissions in metri tons of CO2 equivalent.

0. Base year for the calculation, if applicable, including:
i the rationale for choosing i

ii. emissions n the base year;

il the-

base year

. Source of the emission factors and the global warming potential (GWP) rates used, or a
reference to the GWP source.
.

|, or operational

2 V25 NFM Report, Appendi A, Table 3
b. FY25 Basis of Reporting, p.
c.0tcoze

() Our baseline year for Scope 1
(i) Scope 1 baseline emissions: 895 tC02e

€. Y25 Basis of Reportin, p. 8
.FY25 Basis of Reporting, p. 8
. FY25 Basis of Reporting, . &

pe 18 2 emissions.

2. Gross.
b. If available, the gases included in the calculation; whether CO2, CH¢, N20, HFCs, PFCs, Fé,
NF3, oral

<. Biogenic CO2 emissions in metric tons of CO2 equivalent.

a i

. Base year forthe calculation, if applicable, including:
the rationale for choosing t;

b. FY25 Basis of Reporting, p.
7,857 1C0%e.
d. FY25 NFM Report, Appendix A, Table 5

(i) Our baseline year for Scof 1 because.

i) Scope 3 basene emisions: 1640210 (CO2e

control our ‘ompound and
tandards, methodol 0 calculation tools used.
3052 2 V25 NFM Report, Appendix A, Table 3
02 b. FY25 NFM Report, Appendix A, Table 3
equivalent c.FY25 Basis of Reporting, p. 8.
b If applicab
02 equivalent
<. f avallable, the gases included in the calculation; whether CO2, CH, N20, HFCs, PECs, SF6,
NF3, oral,
(i) Our baseline year for Scoy s baseline year for Scope 1
. Base year for the calculation, if applicable, including: i) Scope 2 baseie emisions 1,95 102
i the rationale for choosing f;
ii.emissions in the base year;
emissions.
. Source of the emission factors and the global warming potential (GWP) rates used, or a e Y25 Basis of Reporting, p. 8
reference to the GWP source. . FY25 Basis of Reporting, p.8
1. emissions; whether equity operational 5. FY25 Basis o Reporting, p. 8
control
dards, methodol ot calculation tools used.
3053 2 V25 NFM Report, Appendi A, Table 5

for Scope 3 emissions.

odol 0 calculation tools used.

ii. emissions n the base year; i Y21
il the- Category 1 pe 3 emissions.
emissions.

1. Source of ssion used, ora

reference to the GWP source. . F¥25 Basis of Reporting, p. 9.and p. 10

. FY25 Basis of Reporting, p. 9 and p. I

which led to an ncrease in

| GHG emissions intensity

2. GHG emissions intensity atiofor the organization.

2. Scope 1 & 2 emission intensity: 0.786 /mUSD

e ncluda i e clltions whetherCE2, CHA, K20, HEC, FCs, 57, NS, or
<. Base year or baseline,including the rationale for choosing it

o direct (scope 1),
and/or ather indirect (Scope 3).

dands, methedol

) energy Y25 Basis of Reporting, p 8
mm:x (scope 2) and/or other indirect (Scope 3).
\ether CO2, CH4, N20, HECs, PECs, SF6, NE3, or alL
3055 2. Y25 NFM Report, Appendix A, Table &
Reduction of GHG emissions co2 b. FY25 Basis of Reporting, . 8 and p. 9

because they are Logitech's S8Ti-validated baseline years for Scope 1, 2 & 3 emissions
d. FY25 NFM Report, Appendix A, Table 4.

. FY25 Basis of Reporting, . 8-11

. Baseline year of 2019, for Scope 1 & 2 emissions. Baseline year of 2021, for Scope 3 emissions. Both years were chosen for base years

[GRI308: Supplier Environmental Assessme

ent

(GRI3: Material Topics

33 Management of material opics

For each

environment, and people, including impacts on their human rights;

ogiects Y25 New Repor, Factory &Sy Cha Masagemen, 9
Logitech's FY25 NFM Report, Environment, o
Logtedts Y25 Ssementon Huran Righs, Laborand Sl Chai Due igen

p
25 a result of

polc

e ptental impats of ourndutyae sl dentfed s n he oA Coeof Conduct o ur industy. We have developed

th ca
il d\sab\hly and invaldity coverage;

. retirement provision;
V. stack ownership;
vl others.

b,

a Juc 1. FY25 Stakeholder Engagement Report, Table A, p. 8
L setions o prevent o mitgate potenta neatie Impacts
perate in
el remedation;
i actions to manage actual and potential positive impacts;
i. processes used to track the effectiveness of the actions;
goals, targets, and indicators used to evaluate progress;
i the actions,
policies and procedures;
. how it
has informed whether )
[GRI308: Supplier Environmental 3081 3 100%. Please als0 see FY25 NPV Report, Appendi A, Table 22
Assessment Percentage
Environmental Criteria
8.2 o Number ofsupplers ssessed forenvitonmertal mpacts 27
Negative Environmental Impacts in the Supply Chain (. Number of suppliers assessed for environmentalimpacts b. Number
and actions taken b. Number of . FY25 NEM Report, Social H \d Labor Rights sect 9 and Rights, pol
environmental impacts. Chain Due Diigence
d.Percentage
4 agree assessment: 100%
. Percentage of entified
<. Percentage d why: 0%
t,and
why.
[GRI401: Employment
(GRI 3: Material Topics 33 Management of material topics For each
Logitech's FY25 NFM Report, Talent Attraction and Retention, p. 24
environment, and people, including impacts on their human rights; . FY25 Stakeholder Engagement Report, Table A, p.8
b
25 a result of
<
Jud
iactons t prevent of mitgte potental negatve impacts
or cooperate in
i emedintion
il actions to manage actual and potential positive impacts;
o et e e
i. goals,targets, and indicators used o evaluate progress;
the actions, 5
policies and procedures;
. how it
(GRI 401 Employment 2011 a. NFM Report, Appendix A, Table 15
Total Number & Rates a by age group,
Employee Turnover by Age Group, Gender and gender and region. b. NFM Report, Appendix A, Table 16
Region b, by age group,
gender and region.
2012 225 NEWM Report, Safety, Health and Wellbeing .24, and Y25 Annual 10K Report Note s Plans 0.8
that 2. Benefits
operation, These includ b et e o oolicies apoh
by significant locations of operation minimum: worldi
o
ii-heal

[GRI403: Occupational Health and Safety.

[GRI 04 Training and Education



https://d18rn0p25nwr6d.cloudfront.net/CIK-0001032975/e50edc21-bcad-4f8e-8212-4e0d1e2ffcce.pdf
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[GRI3: Miaterial Topics 33 Management of material topics

For each 32,

environment, and people, including impacts on their human rghs;

FY25 NFM Report, Talent Attraction and Retention, p. 23

1. FY25 Stakeholder Engagement Report, Table A, p.8

P
2 a resultof s b Jationsh
o " Juc
i. actions to prevent or mitigate potential negative impacts;
i peratein
their remediation;
il actions to manage actual and potential positve impacts;
e.repe
processes used to track the effectiveness of the actions;
i, goals,targets, and indicators used to evaluate progress;
i the actions,
policies and procedures;
. how it
[GRI 304 Traning and Education 2041 5y of online and i pe  for empl
& b ployeeby [a. access to more than oursera, Kill related topics and use a
Gender and Employee Category reporting period, by:
i.gender;
il employee category. in the future, learning hours
for sor However, have a system by g
= . FY25 NFM Report, Talent Attraction and Retention, p. 23 and Safety, health and Wellbeing, p. 24
e Ufelong 2. Tvp P lemented
b. FY25 NFM Report, Talent Attraction and Retention, p. 23
of employment
Endings
4043 Toreview.
Percentage P f regular process. We also have
by ateam effectiveness program to review team performance.
Gender and Employee Category
At least 75% of employees received an FY25 year end performance review
spit: Scope of
[GRI405: Diversity and Equal Opportunity
(GRI3: Material Topics 33 Management of material opics For each 3 ae.
FY25 NEM Report, Inclusion, p. 21
. Inclusion Policy
environment, and people, including impacts on thelr human righs;
b repe 2. Diversity adaptable, business.
25 a result of Jationsh range of talent and perspectives,
our iverse customer base around the world. This gap could undermine our d
7 Juc
i.actions to prevent or miigate potential negative impacts;
perate in our own our  and
their remediation; through our i products
il actions to manage actual and potentil positive impacts;
i. processes used to track the effectiveness of the actions;
goals, targets, and indicators used to evaluate progress; 1. FY25 Stakeholder Engagement Report, Table A, p.8
i the actions, FY25 NFM Report, Inclusion, p. 21
iv s Inclusion Policy
policies and procedures;
. how it
has informed whether )
(GRI405: Diversity and Equal 4051 3725 NP, Appendin A, Tables 9-11
Opportunity y v '8 |b-FY25 NEM, Appendix A, Tables 12-13
diversity categories:
i. Gender;
il Age group: under 30 years old, 30-50 years old, over 50 years old;
3
i. Gender;
i. old, 30-50 years old, years old;
il Other indicators
x 2 Logitech
Ratio remuneration of women'to_ a. Ratio of by ireland, 2024, 0. I slobal
men significant locations of operation. teview of remunerat o b the Leadership
b.The definition used for ‘significant locations of operation. 1 annual
teview Logitech
required.For exampl
itzertand, analysis and reporting, find
by gender and
Y
b.Significant operation b
[GRI406: Nor-discrimination
(GRI3: Material Topics 33 Management of material topics For each Disclosure 3.
FY25 NFM Report, Inclusion, p. 21, Business Conduct p. 30,
environment, and people, including impacts on their human rights;
1.5 Table A, p. 8
<
Jud
i.actions to prevent or mitgate potential negative impacts;
i cooperate in
their remediation;
il actions to manage actual and potential positive impacts;
i. processes used to track the effectiveness of the actions;
i. goals,targets, and Indicators used o evaluate progress;
i . ¢
policies and procedures;
I how it
(GRI406: Non-discrimination 2061 2 FY25 NFM Report, Appendi A, Table 23
B incidents
corrective actions taken b. Status of the incidents and actions taken with reference to the fllowing: b. There were no incidents of discrimination in FY25.
i Incident reviewed by the organization;
Remediation plans being implemented;
internal management review processes;
i
[GRI407: Freedom of Association and Collective Bargaining
(GRI 3: Material Topics 33 Management of material topics For each 32, ae. Human Righ and supply cf
2 1 FY25 Stakeholder £ Table A, p. 8
environment, and people, including impacts on their human rghs;
b
s a resultof s b Jationsh
i. actions to prevent or mitgate potential negative impacts;
i peratein
their remediation;
il actions to manage actual and potential positive impacts;
e.repe
processes used to track the effectiveness of the actions;
i. goals,targets, and indicators used to evaluate progress;
i o
policies and procedures;
. how it
(GRI407: Freedom of Associationand | 407-1 a ol hina, Malaysia, Tamwan,
J Switzerland, Vietnam, Mexico and Thailand Trade Union Cc associations
freedom of of: i
beatrisk i
i countries b pport i s FY25
. ights to Statement on Human Right. and supply ct
[GRI 408: Child Labor
(GRI 3: Material Topics 33 Management of material topics For each 3
FY25 NFM Report, Human and Labor rights, pX
environment, and people, including impacts on thelr human rights; Responsible Recruitment Policy
P RBAC RBA Code
s a result of Jationsh
1. FY25 Stakeholder Engagement Report, Table A, p.8
i Juc
i. actions to prevent or mitigate potential negative impacts;
perate in
their remediation;
il actions to manage actual and potential positive impacts;
i. processes used to track the effectiveness of the actions;
goals, targets, and indicators used to evaluate progress;
i the actions,
policies and procedures;
i how it
has informed whether ) 3.0).
(GRI408: Child Labor 2081 ER Fuman Rights, PPy
incidents of child labor i child labor;
i young workers exposed to hazardous work.
b.
in terms of:
i countries K
effective abolition of child labor.
[GRI409: Forced or Compulsory Labor
(GRI3: Material Topics 33 Management of material topics For each 3 2.
FY25 NEWM Report, Introduction, Our Approach, p.§
a FY25 NEM Report, Human and Labor rights. . 29
environment, and people, including impacts on their human rights; Due i
b repe Statement.
|- i I ment & I
o Jud
i.actions to prevent or mitgate potential negative impacts;
i cooperate in
their remediation;
il actions to manage actual and potential positive impacts;
i. processes used to track the effectiveness of the actions;
i. goals,targets, and indicators used o evaluate progress;
policies and procedures;
. how it
2051 b, Rights, Labor and Supply C

compusory labor either i terms of:

i, countries or
b

elimination of alforms of forced or compulsory labor.

[GRI414: Suppler Social Assessment
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[GRI3: Miaterial Topics

33 Management of material topics

For each 32,

environment, and people, including impacts on their human rghts;

Logitech's FY25 NFW Report, Factory & Supply Chain Management, po
Logitech's FY25 NFM Report, Social, p21
Logitech's Rights, Pl

in the RBA Code of C

P The potential impacts
s a resultof s b Jationsh i
o. Juc 1. FY25 Stakeholder Engagement Report, Table A, p.8
i. actions to prevent or mitgate potential negative impacts;
peratein
their remediation;
il actions to manage actual and potential positve impacts;
i. processes used to track the effectiveness of the actions;
i. goals,targets, and indicators used to evaluate progress;
i the actions,
policies and procedures;
i how it
2101 using social 2. 100% Please also see FY25 NFM Report, Appendi A, Table 22.
criteria ney
2 Number of suppliers assessed for social mpacts: 27
actions taken . Number of suppliers assessed for social impacts. b. Number of dentified 7
b, . FY25 NFM Report, Social i 9 and Rights, el
impacts Chain Due Diigence.
dentified P d.Percentage of suppl Jand
H tof 1 1001
It of assessment. e. Percentage of suppliers dentified
<. Percentage t and why: 0%
d why
[GRI415: Public policy
(GRI3: Material Topics 33 Management of material opics For each 3 .
Logitech's FY25 NFM Report, Our Approach, p. 7
Logitech's FY25 NFM Report, Human and Labor rights, p. 29
environment, and people, including impacts on thelr human rights; Logitech's ighs, Pl
b repe The potential impacts of our industry are also identified and addressed in the RBA Code of Conduct for our industry. We have developed
25 a result of polices, i
a. Juc 1. FY25 Stakeholder Engagement Report, Table A, p. 8
i.actions to prevent or mitigate potential negative impacts;
perate in
their remediation;
il actions to manage actual and potential positive impacts;
i. processes used to track the effectiveness of the actions;
goals, targets, and indicators used to evaluate progress;
i the actions,
policies and procedures;
how it
has informed whether )
[GRI415: Public policy (4151 Politica contributions oted tion 7 (Our Approach to Policy Advocacy), p. 18, Logitech does not directy or
indirectly make financial or in-kind politcal contributions.
2
b. Not applicable
b f applicable,
where
these exist.
[GRI416: Customer Health and Safety.
(GRI3: Material Topics 33 Management of material topics For each 3 ae.
Logitech's FY25 NFM Report, Targeted Substances, p. 20
a RoHS Policy, REACH Policy, Global Specificaion for the Environment (GSE) Standards
environment, and people, including impacts on their human rights;
b. repe a q
at their end oflfe. Th injury health 3 hazard Is,or  lack of
|- hl our customers’ well-being,
o. Jud . or daily outines. For example, our ergonomic mice and keyboards help
i.actions to prevent or mitgate potential negative impacts; d posture; aur high. healthy worl
i cooperate n headsets and "
their remediation; reflect our . create,
il actions to manage actual and potential positive impacts;
B d ~ "
i. processes used to track the effectiveness of the actions; through relationships with suppliers and disribution partners
i. goals,targets, and indicators used o evaluate progress;
3 ¢ / Report, Table &, p. 8
policies and procedures;
I how it
(GRI416: Customer Health and Safety | 4161 L orod ulations, which requl otental impacts. and disclose of
Assessment of the health and 2. Percenta
broduct and service categories are assessed for improvement.
our PYC free d GSE (green procurement] Standards (e.g, WWP-751707)
pacts of products and during th
B incidents of
by:
penalty;
i incidents of non-compliance with regulations resulting in @ warning;
il-incidents of non-compliance with voluntary codes.
b.if
codes,a this
[GRI417: Marketing and Labeling
(GRI 3: Miaterial Topics 33 Management of material topics For each 32, a-e. Logitech's FY25 NFM Report, Business Conduct, p. 30
2 1 FY25 Stakeholder £ Table A, p. 8
environment, and people, including impacts on their human rghts;
P
2 a result of s b Jationsh
o. Juc
i. actions to prevent or mitigate potential negative impacts;
peratein
their remediation;
il actions to manage actual and potential positive impacts;
i. processes used to track the effectiveness of the actions;
i goals,targets, and indicators used to evaluate progress;
i the actions,
policies and procedures;
i how it
[GRI417: Marketing and Labeiing G171 a() Country of origin s required on the box
Requirements for product and service information (. Whether each of the .
and labeling. o label
i The sourcing of components of the product or service; 4
i Content, social "
impact;
il Safe use of the product o service; b. Al products are assessed by compliance teams prior to aunch.
v, Disposal of the praduct and environmental o soclal impacts;
v Other (explain).
b, for compliance
a1
product and sevice a. of
information and labeling concerning product and service information and labeling, b:
iincidents of non-compliance with regulations resuting in a ine or penalty;
i incidents of non-compliance with regulations resultng in a warning;
il incidents of non-compliance with voluntary codes.
b.If v
codes,a this
173 I
Incidents of a. of
communications &
iincidents of non-compliance with regulations resuting in a ine or penalty;
i incidents of non-compliance with regulations resultng in a warning;
il incidents of non-compliance with voluntary codes.
b.If
codes,a this
[GRI415: Customer Privacy
(GRI 3: Materal Topics 33 Management of material topics For each 3 a P Tlect on our website
products. thereisa
individuals’ trust, and legal and financial penaties. Prop o
environment, and people, including Impacts on thelr human rights; benelits of our prod: ind.
b. repe
s a result of h and our own our through relationships
data on our behalf
a. Jud safeguards, assessing. our Please refer to the
i. actions to prevent or mitgate potential negative impacts; FY25 NFM Report, Privacy and Security, p. 26, for further information.
perate in
their remediation; ce. Logitech's FY25 NFM Report, Privacy and Securiy,p. 26
il actions to manage actual and potentil positive impacts; 4 actions,
improvement, and capture lessons learned.
i. processes used to track the effectiveness of the actions;
i, goals,targets, and indicators used to evaluate progress; 1. FY25 Stakeholder Engagement Report, Table A, p.8
. the actions,
policies and procedures;
how it
has informed whether the actions have been effective (3-3-¢)
(GRI418: Customer Privacy 4151
B privacy,

ii.complaintsfrom regulatory bodies.
, theft, orlosses

c1f stat
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