Employee engagement is the emotional commitment an employee has to the organization and

its goals. Make employee engagement a top priority and go where intelligence, benefits, and
salary cannot - to real productivity and results.

COLLABORATION TRUMPS
INTELLIGENCE

Successful team performance
can be attributed to collabo-
ration efforts, rather than
average team intelligence.

HOW MUCH IS IT COSTING YOU?

billion

/0% of employees are either not engaged Active disengagement costs the U.S.
or actively disengaged at work. $450 billion to $550 billion per year.
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Companies with highly engaged workforces Highly engaged teams are

outperform by 14/% earnings per share. 4x more successful.

REMOTE WORKERS ARE MORE ENGAGED...
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...and they log an average of
4 more hours a week.
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TECHNOLOGY TO

ENGAGE AND OUT-
PERFORM.

of workers are of networked workers  of employees spend
"networked workers".  spend time working  time working remotely.
at home.

EMAIL AND INSTANT MESSAGING ISN'T ENOUGH.
TO BOOST COLLECTIVE INTELLIGENCE AND SOCIAL SENSITIVITY,
FACE-TO-FACE COMMUNICATION IS KEY.

SOCIAL SENSITIVITY
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OUT OF SIGHT. OUT OF MIND. ‘

Working remotely does not have to be isolating.
Video conferencing strengthens worker ‘

connections and productivity.




